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Candidate Work Style
They should be dependable and hardworking. In addition, they may not appear interested in learning new skills. This candidate will tend to be
blunt and direct dealing with others.

Technicians & Specialists Overall Score
91
LO W

M O D E R AT E

HIGH

This candidate seems to be a strong fit with this job. They are willing to take the initiative and deal with problems that might be ignored as
opposed to waiting to be told what to do. Although they are somewhat introverted and prefer to work with things rather than people, they are a
nice person and a good colleague. They should be calm and steady under pressure and manage their own emotions appropriately. In addition,
they will follow instructions and stay focused on completing their own work. Finally, the candidate will have very e ective time management
and organizational skills.

Technicians & Specialists Competencies
Solving Problems
100
Integrity
100
Dependability
97
Detail Focus
93
Anticipating Problems
86
Quality Focus
71
LO W

M O D E R AT E

HIGH
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People With Similar Scores
Are not particularly entertaining to be around
Lack energy and competitive drive
Are hard to get along with
Show little interest in art and literature
Are temperamental and unpredictable
Are moody and easily upset
Want to take charge and get things organized
Rarely think about past mistakes

Additional Competencies
Leveraging Work Skills
68
Professionalism
91
LO W

M O D E R AT E

HIGH

Interview Questions
Describe your problem-solving style. What are the steps that you take to when you encounter a new problem?
Describe a time when someone asked you to do something that went against your moral or ethical principles. How did you respond and
what was the outcome?
Think back to a time where someone depended on you in order for them to complete their job. How did you approach the situation and
what was the outcome?
Describe your work style. How do you typically approach your workday?
Recall a time when it was important that you deliver a high-quality work product or complete a work procedure to meet a high-quality
standard. What steps did you take and what was the result?
Think back to a time where you were able to anticipate a problem at work. What was the situation, what actions did you take, and what
was the outcome?
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